
“We’re here to help” 
was the message members of 
the Academy’s Health Practice 

Council and Committee on Federal 
Health Issues delivered to agency 
and congressional staffers during 
their annual visit to Capitol Hill on 
March 12 and 13. More than 20 Acad-

emy volunteers split into seven teams 
to meet with representatives from 30 
congressional offices and five federal 
agencies to let them know that the 
Academy continues to be a resource 
for nonpartisan information and an 
objective actuarial perspective on 
health care issues.

Not surprisingly, the implemen-
tation of the Affordable Care Act 
(ACA) dominated the agenda of most 
meetings. The Academy volunteers 
fielded questions about exchange 
implementation, the ACA risk-shar-
ing mechanisms, and minimum loss 
ratios. Hill staff also were interested 
in understanding actuarial value and 
how it is calculated, as well as how 
health savings account contributions 
are accounted for in actuarial value; 
learning about essential health ben-
efits and how the allowed substitu-
tions within benefit categories would 
work; and discussing House Budget 
Committee Chairman Paul Ryan’s 
(R-Wis.) recent budget proposal that 
would change Medicare into a “pre-
mium support” system.

First-time participant and Com-
mittee on Federal Health Issues mem-
ber Mark Jamilkowski said he was 
surprised by the wide diversity of the 
policymakers’ level of understanding, 

the AcAdemy is expAnding its lifetime 
income initiative, the Public Interest Committee 
(PIC) announced in a March 6 email to members. 

Over the next year, the Academy will examine the nature 
of longevity risk, how people make decisions related to 
lifetime income, and the role taxes, incentives, mandates, 
and default options play in those decisions. 

“Actuaries have an important role to play in encour-
aging lifetime income solutions,” PIC Chairperson Tom 
Terry said during the Academy’s March 7 webinar, Life-
time Income—Risks and Solutions. “This topic is particu-
larly important today, which is why the Academy board, 

PIC, and Life and Pension practice councils have identified 
lifetime income as a top policy issue.”

The PIC exposed a Statement in the Public Interest 
to membership late last summer that advocated stronger 
policy support for lifetime income solutions for Americans. 
The response—111 comments—showed an extraordinary 
level of expertise in lifetime income issues and interest in 
the topic. And while the feedback affirmed the Academy’s 
motivation for addressing this issue, it also made it clear 
that the questions are varied and complex. As a result, the 
PIC determined that the actuarial profession’s contribu-
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Health Practice Counci l  Annual Capitol Hi l l  Vis its

Talks Focus on Health Care  
and medicare reform

academy Broadens  
Lifetime Income Initiative

see lifetime income, page 11

NaIC Spring 
meeting
Valuation manual may 
be ready for regulators 
to adopt this summer

5
NCOIL Spring 
meeting
Academy shares ideas for 
modernizing the insurance 
regulatory system

7

see hill visits, page 10

members of the Academy’s health practice council and committee on Federal 
health issues gather on capitol hill before splitting into teams to meet with 
staffers at congressional offices and federal agencies.

http://www.actuary.org/email/2012/misc/pic_030612_111.html
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c a l e n d a r

marCH 
3–6 nAic spring meeting, new orleans

5–6 Actuarial standards Board meeting, 
Washington

7 lifetime income webinar (Academy)

14 Professionalism webinar: U.s. 
Qualification standards (Academy, AsPPA, 
cAs, ccA, soA)

15 Risk classification webinar (Academy, 
soA)

25–28 enrolled Actuaries meeting, 
Washington (Academy, ccA)

29 life webinar: Post nAic Update/PBA 
(Academy)

aPrIL 
4 executive committee meeting, 
Washington

18–20 cAs enterprise Risk management 
symposium, Washington

18–20 the AsPPA 401(k) summit, new 
orleans

may
8 cUsP meeting, niagara-on-the-lake, 
ontario

9–10 nAAc meeting, niagara-on-the-
lake, ontario

17 Board of Directors meeting, 
Washington

20–23 cAs spring meeting, Phoenix

23–26 iAA meeting, los Angeles

30–June 1 nAic financial summit, 
Washington

JuNe 
21–22 ciA annual meeting, toronto 

JuLy
12–15 ncoil summer meeting, 
Burlington, vt.

16 summer summit, Washington 
(Academy)

auguST
11–14 nAic summer meeting, Atlanta

15 executive committee meeting, 
Washington

SePTemBer
5–7 casualty loss Reserve seminar, 
Denver (Academy, cAs)

To continue receiving the 
Update and other Academy 

publications on time, 
remember to make sure 
the Academy has your 

correct contact information. 
Academy members can 

update their member profile 
at the member log-in page 
on the Academy website.
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a
LL vOLuNTeerS who serve as mem-
bers of any Academy boards, committees, 
or other groups must comply with, and 

attest to compliance with, the continuing education 
(Ce) requirements of the u.S. Qualification Stand-
ards by no later than March 31. All members also 
should have acknowledged the Academy’s Conflict 
of Interest (COI) policy. Volunteers may acknowl-
edge their COI and Ce compliance by following the 
links and instructions in the March 29 email notice 

from the Council on Professionalism. Volunteers 
who do not acknowledge Ce and COI compliance 
will be dropped from their committees. A final 
notice reminding volunteers to comply with these 
policies will be sent at the end of March. Volunteers 
also can acknowledge their compliance by logging 

in to the Academy’s members-only page, clicking 
on the “COI and Ce Acknowledgment” link on the 
lower right-hand column, and then reading and 
submitting their acknowledgment.  

deadline for Acknowledging  
ce compliance looms

I
F yOu HaveN’T yeT renewed your Acad-
emy membership, May 1 is the deadline to pay 
your 2012 dues to avoid a 20 percent late fee. you 

can use our fast, efficient online dues system 24/7. 

Just go to www.actuary.org/dues.asp and log in. If 
you have any questions about your membership sta-
tus or about paying dues, contact Mary McCracken 
at membership@actuary.org or 202-223-8196. 

Academy dues

In the news

LIfetIme Income/ 
LongevIty rIsk
Covering the Academy’s  
March 8 webinar on lifetime 
income, Bloomberg BNA 
reported (“Actuaries’ Task 
Force Targets Longevity Risk 
with Lifetime Income Initia-
tive, Speakers Say”) that the 
Academy is undertaking a life-
time income initiative in 2012 
to help people understand 
both the concept of longevity 
risk and how to plan for a life-
time income.

naIc
The spring National Associa-
tion of Insurance Commission-
ers (NAIC) meeting spurred 
significant coverage in the trade 
media. academy Senior Pen-

sion Fellow Nancy Bennett told 
Best’s News (“nAic subgroup 

says contingent deferred 

Annuities Are a life insurance 

product”) that “our position 
from an actuarial viewpoint is 
that contingent annuities are 
annuities, not financial guar-
anty products.” She explained, 
“They contain similar risks as 
VA contracts that are already 
issued by life insurance compa-
nies.” LifeHealthPro reported 
(“nAic Working on group ltd 

Valuation table”) on a joint 
Academy/Society of Actuar-
ies work group’s update for 
the NAIC’s Health Actuarial 
Task Force on ongoing efforts 
to develop a group long-term 
disability valuation table. 
The actuaries suggested that 
reserves should be higher than 
100 percent of an insurer’s own 
claims experience and also 
higher than 130 percent of what 
the valuation table shows the 
expected claims level to be.

actUarIaL vaLUe
Release of a bulletin on actu-
arial value by the Centers 

for Medicare & Medicaid 
Services (CMS) resulted in 
several Academy mentions. CQ 
HealthBeat (“CMS Releases 
Actuarial Value and Federal 
Subsidy Bulletin”) noted that 
CMS utilized options sug-
gested by the Academy. Bloom-
berg BNA (“HHS Bulletin 
Outlines Intended Approach 
to Actuarial Value defini-
tion, Cost Sharing”) quoted 
academy Senior Health Fellow 

Cori uccello explaining that 
the proposed options “aim to 
produce comparisons across 
plans within a state that focus 
on cost-sharing differences 
rather than other differences 
between plans, such as differ-
ent provider payment rates 
and utilization patterns.” And 
PoliticoPro (“Actuarial Value 
Guidance Sets National Stand-
ard, Leaves Room for States”) 
quoted uccello on geographic 
variations in practice patterns: 

➜ continUeD on page 3

https://www.actuary.org/members/login.asp
https://www.actuary.org/members/login.asp
https://www.actuary.org/members/login.asp
http://www.actuary.org/dues.asp
mailto:membership@actuary.org
http://www3.ambest.com/ambv/bestnews/newscontent.aspx?AltSrc=13&RefNum=154738
http://www3.ambest.com/ambv/bestnews/newscontent.aspx?AltSrc=13&RefNum=154738
http://www3.ambest.com/ambv/bestnews/newscontent.aspx?AltSrc=13&RefNum=154738
http://www3.ambest.com/ambv/bestnews/newscontent.aspx?AltSrc=13&RefNum=154738
http://www.lifehealthpro.com/2012/03/07/naic-working-on-group-ltd-valuation-table
http://www.lifehealthpro.com/2012/03/07/naic-working-on-group-ltd-valuation-table
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“A state-specific dataset could 
reflect those more local differ-
ences in provider payments 
and utilization patterns.”

Long-term care  
InsUrance/cLass act
The rising cost of long-term 
care insurance continued to 
be the subject of coverage in 
the consumer financial press. 
In “preparing for long-term 

care: Any good options?” 
on a Time.com blog, Steve 

Schoonveld, co-chairperson 
of the Joint American Acad-
emy of Actuaries/Society 
of Actuaries CLASS (Com-
munity Living Assistance 
Services and Support) Act 
Task Force, noted that the 
average cost of nursing home 
expenses ranges from $85,000 
to $120,000 a year and that 
the cost for six hours a day of 
in-home care starts at around 
$40,000 a year. Schoonveld 
told the Omaha World-Herald 
(“planning for old Age gets 

costlier”), however, that “the 
future is looking better because 
there is a lot of activity in the 

industry to find better ways 
and more sustainable ways 
to provide coverage for the 
financial risks that individuals 
face.” And in LifeHealthPro’s 
look at the future for long-
term care insurance after the 
demise of the CLASS Act (“the 

Fight goes on”), CLASS Act 
Task Force member malcolm 

Cheung observed, “We had rec-
ognized as actuaries that there 
were some program design 
issues that would make the 
program itself very difficult to 
manage over the long term.”

pensIons
academy Senior Pension Fellow 

Don Fuerst told the Detroit Free 
Press (“White-collar gm Work-

ers to see pensions pinched”) 
that the General Motors work-
ers likely to be hurt most by 
GM’s decision to freeze contri-
butions to its dB plans would 
be employees in their mid-40s 
to mid-50s who have worked 
for the automaker for at least 10 
years. A new accounting rule 
change affecting federal con-
tractors could cost the depart-
ment of defense billions, 

reported Federal Times (“new 

Accounting rule could cost 

dod Billions”). Fuerst told the 
paper that contractors still will 
be contributing more to their 
pension plans than they are 
reimbursed—although the gap 
will narrow. In “2012 a pivotal 

year for making pension plan 

decisions,” Fuerst told 
Employee Benefit News that dB 
plan terminations will continue 
in 2012—but that there will not 
be a huge spike in terminations 
“because interest rates are low 
right now and asset values are 
depressed,” making plan termi-
nations expensive. 

Academy Elections 

Nominations by Petition Now Open

petitions for members to nominate a colleague—or them-
selves—for consideration as a candidate for Regular director 
on the Academy Board of directors are now available online 

at the Academy Board election center. Petitions are due by April 27.
The nomination-by-petition process is in addition to two long-

standing nomination procedures. Members can recommend them-
selves or others for Regular director by submitting a name or names 

directly to the Nominating Committee. And the Nominating Com-
mittee can reach out directly to members and ask them to stand for 
election to the board as a Regular director.

Given the likely composition of officers to be elected by the Academy 
Board of directors later this year, the Nominating Committee expects 
that to maintain the balance of practice area representation across the 
entire board as provided in the nominating committee guidelines, the 
three vacancies for class of 2015 Regular directors should be filled by 
two health practitioners and one actuary from any other practice area.

This marks the second year in which Academy members can use 
the nomination-by-petition process to nominate themselves or oth-
ers for consideration as a candidate for Regular director. The Acad-

emy board instituted the nomination-by-petition process in 2011 
on a trial basis with the goal of allowing for competitive elections 
for Regular director. Although no members submitted nominating 
petitions in 2011, the board recognized that the petition process was 
adopted at a late date, leaving only a brief time for members to com-
plete, circulate, and submit their petitions.

At least 50 signatures of Academy members representing at least 
five employers is the minimum requirement to place a member’s 
name in front of the Academy’s Nominating Committee. A com-
plete description of the petition requirements and procedures is 
appended to the nominating petitions available online. Petitions must 
be received at the Academy office by 5 p.m. edT on April 27, 2012.

Following 2011’s successful e-voting, the 2012 election again will 
be conducted online. Specific dates for the election have not yet been 
set, but the online voting is expected to occur in late summer over 
several weeks.

Read the March 22 member email for more details and links to 
additional information, and check the Academy Board election cen-

ter for the latest news on the 2012 Academy elections. 

➜ continUeD fRom page 2

ddr fact sheet released

The Academy’s Medical Professional Liability Insurance 
Committee recently published a fact sheet on the death, 

disability, and retirement (ddr) extended reporting 

endorsement. The fact sheet, which is intended for use by 
actuaries and the public, is the third in a series developed by 
the committee. Others in the series include types of medical 

malpractice insurance policies and What is tort reform?

Casualty News

SAVE THE DATE!
Life and Health Qualifications Seminar

Nov. 12–15, Arlington, Va.

the life and health Qualifications seminar offers state- and country-
specific basic education that may not have been provided as part of the 
society of Actuaries examination process or acquired through subse-
quent testing or alternative education. it also can serve as a basic edu-
cation refresher or as a source of continuing education for more expe-
rienced actuaries as required under the specific Qualification standards.

http://www.time.com/time/nation/article/0,8599,2044464,00.html
http://www.time.com/time/nation/article/0,8599,2044464,00.html
http://www.omaha.com/article/20120311/MONEY/703119883
http://www.omaha.com/article/20120311/MONEY/703119883
http://www.lifehealthpro.com/2012/03/01/the-fight-goes-on
http://www.lifehealthpro.com/2012/03/01/the-fight-goes-on
http://www.freep.com/article/20120226/COL07/202260417/Susan-Tompor-White-collar-GM-workers-to-see-pensions-pinched
http://www.freep.com/article/20120226/COL07/202260417/Susan-Tompor-White-collar-GM-workers-to-see-pensions-pinched
http://www.federaltimes.com/article/20120227/AGENCY05/202270301/
http://www.federaltimes.com/article/20120227/AGENCY05/202270301/
http://www.federaltimes.com/article/20120227/AGENCY05/202270301/
http://ebn.benefitnews.com/news/db-frozen-termination-vanguard-cathy-toner-2722314-1.html
http://ebn.benefitnews.com/news/db-frozen-termination-vanguard-cathy-toner-2722314-1.html
http://ebn.benefitnews.com/news/db-frozen-termination-vanguard-cathy-toner-2722314-1.html
http://www.actuary.org/electioncenter/2012_nomination_petition_form_regular_director.pdf
http://www.actuary.org/electioncenter/2012_nomination_petition_form_regular_director.pdf
http://www.actuary.org/electioncenter/election_2012.asp
http://www.actuary.org/electioncenter/nomination_form_2012.asp
http://www.actuary.org/electioncenter/guidelines_2012.asp
http://www.actuary.org/electioncenter/2012_nomination_petition_form_regular_director.pdf
http://www.actuary.org/email/2012/misc/nominations_120322.html
http://www.actuary.org/electioncenter/election_2012.asp
http://www.actuary.org/electioncenter/election_2012.asp
http://www.actuary.org/pdf/casualty/Quick-Hit-Papers-%20DDR_Feb15_2012.pdf
http://www.actuary.org/pdf/casualty/Quick-Hit-Papers-%20DDR_Feb15_2012.pdf
http://www.actuary.org/pdf/casualty/Quick-Hit-Papers-%20DDR_Feb15_2012.pdf
http://www.actuary.org/pdf/casualty/medmal_fact_march08.pdf
http://www.actuary.org/pdf/casualty/medmal_fact_march08.pdf
http://www.actuary.org/pdf/casualty/tort_fact_oct09.pdf
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“iF yoU sign stAtements oF 
ActUAriAl opinion [SAOs] that are 
being relied on in the united States—no 

matter which of the five u.S.-based actuarial 
organizations you belong to—you must com-
ply with the u.S. Qualification Standards.” 

That was the message Academy Com-
mittee on Qualifications Chairperson John 
Morris delivered to an estimated 5,740 actu-
aries who tuned in to the Council on Profes-
sionalism’s March 14 webinar for a refresher 
on the u.S. Qualification Standards. during 
the 90-minute webinar, Morris, Committee 
on Qualifications member Ken Quintilian, 
and Academy Assistant General Counsel 
Sheila Kalkunte discussed some of the more 
complicated aspects of the standards, which 
have been in effect since Jan. 1, 2008, and 
answered attendees’ questions.

Before 2008, the Qualification Standards 
applied only to actuaries who signed “pre-
scribed” statements of actuarial opinion, 
Morris explained. Now any statement of 
actuarial opinion is covered, and any actuary 
who issues at least one SAO must comply 
with the standards.

“Statements of actuarial opinion are not 
just reserve opinions or prescribed state-
ments of opinion,” said Quintilian. “There are 
many things that actuaries do that qualify as 
statements of opinion. In fact, if you look at 
Appendix 1 of the Qualification Standards, 

you will see that most of the work you do 
qualifies as a statement of actuarial opinion.”

If you are just doing a mathematical cal-
culation and not opining on whether the 
number looks reasonable, that is not an opin-
ion, Morris clarified. But if you are issuing an 
opinion that is being relied on, or is intended 
to be relied on, by a principal (your client or 
your employer), then it is a statement of opin-
ion. If you are issuing a draft that you don’t 
want to be relied on, you should specify that 
in the draft so it is clear that it is not an SAO.

The presenters reviewed the criteria set 
forth in the u.S. Qualification Standards that 
an actuary must meet before issuing an SAO 
as well as the ways an actuary can fulfill the 
requirements for issuing an SAO in an area of 
practice covered by a specialty track offered 
by the SOA or covered by CAS or ASPPA 
exams. Actuaries who want to change practice 
areas must satisfy the basic education, experi-
ence, and continuing education requirements 
specified in Section 2.1 and Section 4 before 
issuing an SAO in the new practice area.

“In addition to meeting the u.S. Qualifi-
cation Standards requirements,” Morris said, 
“actuaries should remember that they also 
must meet the requirements of Precept 2 of 
the Code of Professional Conduct. This sec-
tion states that you should only perform actu-
arial services when you are qualified to do so 
and you satisfy the Qualification Standards.

“We often call this the ‘mirror test.’ If 
you can’t look yourself in the mirror and say, 
‘yes, I am qualified to do the work,’ then you 
shouldn’t accept the assignment even if you 
meet the u.S. Qualification Standards.”

Actuaries in emerging areas or in areas 
not covered by a specialty track may not have 
specific requirements for that area under 
the u.S. Qualification Standards, Kalkunte 
explained, but Precept 2 stipulates that actu-
aries always have the responsibility to deter-
mine that they are qualified to do work in that 
new and emerging field.

“The Code of Conduct is the overarching 
authority,” said Quintilian. “No matter what 
you think you have qualified for under the 
provisions of the Qualification Standards, 
you must always satisfy the precepts of the 
Code of Conduct.”

Qualification Standards Webinar Draws a Crowd

see QUAlificAtion stAnDARDs, page 12

2012 Life & Health Valuation Law Manual
The Life & Health Valuation Law Manual is designed to help appointed actuaries comply with the requirements of the NAIC model 
Standard Valuation Law and the Model Actuarial Opinion and Memorandum Regulation. It is updated annually.

The manual includes:

®   A summary of the valuation laws of all 50 states, the District 
of Columbia, and Puerto Rico;

®   Copies of the NAIC model laws and regulations that may 
have an effect on reserve calculations;

®   A discussion of generally distributed interpretations; and

®   Copies of the current actuarial guidelines from the NAIC 
Examiners Handbook.

Available formats:

®   Single-User CD-ROM Subscription $610

®   Single-User Web Access $570

®   Each Additional Password $320

®   Multiple-User Web Access $2,645

®   Multiple-User CD-ROM Subscription $2,670

Order options:

®  Online

®   Mail/Fax

The manual was created as an easy reference tool only and shouldn’t be relied upon as a definitive source or as a substitute for your own thorough 
review of the applicable laws, regulations, rules, bulletins, or other materials published by the relevant state or federal government or agencies. This 
manual also is not a substitute for legal advice on the subject matter. Please note that the manual is subject to federal copyright laws in favor of the 
Academy and the National Association of Insurance Commissioners (NAIC), and no portion of the manual in whole or in part may be reprinted, copied, 
or utilized without the express consent of the Academy or, where noted in the manual, the NAIC.

Questions

®   For additional information, please contact Gabriel Swee at 
Swee@actuary.org or 202-223-8196.

Now  AvAilAble

Ken Quintilian, left, 
and John morris share 
notes as they prepare 
for the webinar.

http://www.actuary.org/lhmanual/order_2012.asp
http://www.actuary.org/lhmanual/order_2012.pdf
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the nAtionAl AssociAtion oF insUrAnce 
commissioners’ (NAIC) Life Actuarial Task Force 
(LATF) hopes to complete the reserving section of the valua-

tion manual (VM-20) by June, LATF Chair Mike Boerner reported 
at the March 3–6 NAIC spring meeting in New Orleans. This sched-
ule would enable the NAIC to adopt the entire valuation manual in 
August and allow states to adopt it in 2013.

The Academy’s Life Reserves Work Group submitted two pro-
posed amendments to LATF at the meeting. One recommended 
a simplified approach for determining prudent estimate mortal-
ity assumptions for Vm-20. The other recommended changes to 
Vm-31, PBR Report Requirements for Business Subject to Principle- 
Based Reserve Valuations, to reflect the changes to VM-20. LATF 
released the entire valuation manual for comment on March 1 after 
making the Academy’s recommended changes to VM-20 and VM-31.

The LATF session also featured a report from the Academy’s 
Annuity Reserves Work Group on the development of a possible 
definition of deterministic reserves for use in VM-22 and a report 
from the Academy’s Nonforfeiture Improvement Work Group on its 
progress in the nonforfeiture reform area.

contingent deferred annuities
Contingent deferred annuities (CdAs) are best written through life 
companies, not property and casualty companies, due to the pres-
ence of life contingent pricing components, the NAIC’s Contingent 
deferred Annuity Subgroup reported to the NAIC’s Life Insurance 
and Annuities (A) Committee. It also reported that CdAs resemble 
guaranteed lifetime withdrawal benefit (GLWB) riders with variable 
annuities, and many of the same regulatory issues apply. The product 
does raise solvency and consumer protection regulatory concerns, 
the subgroup said, and it recommended that a new working group 
be established to evaluate these issues for both CdAs and GLWB 
riders. The “A” Committee voted to establish a new working group 
to evaluate the appropriate solvency and consumer protections for 
CdAs only and appointed Wisconsin Insurance Commissioner Ted 
Nickel as chair of the working group.

The Academy’s Contingent Annuity Work Group contributed 
to the CdA subgroup’s deliberations on this issue with a dec. 22, 
2011, presentation that covered the work group’s Oct. 28, 2011, report 
to the NAIC and a Jan. 19, 2012, analysis that compared a CdA to 
self-insurance.

actuarial guideline 38
The NAIC adopted the bifurcated approach to in-force and prospec-
tive business, as recommended in the Joint Working Group of the 
Life Insurance and Annuities (A) Committee and Financial Condi-
tion (e) Committee’s Jan. 13 draft framework for interim guidelines 
for business subject to Actuarial Guideline 38 (AG 38). AG 38 sets 
statutory reserve requirements for insurers offering universal life 
with secondary guarantee and term universal life products. The 
NAIC adopted the joint working group’s process to implement a 
framework that states that the NAIC will retain one or more inde-
pendent consulting actuaries to advise the joint working group on 

issues identified in the framework. The Academy’s Life Valuation 
Subcommittee commented on the draft framework in a Jan. 30 letter 
to the joint working group.

casualty actuarial and statistical task force
Proposed changes to the instructions for the 2012 P/C Actuarial 
Opinion and Opinion Summary were adopted by the NAIC’s Casu-
alty Actuarial and Statistical Task Force (CASTF) on March 3.

during the CASTF session, Connecticut regulator Richard 
Marcks made a three-part proposal relating to appointed actuary 
practice requirements: (1) Add some commissioner powers to the 
Property and Casualty Actuarial Opinion Model Law similar to what 
is currently in the Actuarial Opinion and Memorandum Regulation, 
(2) expand direction to appointed actuaries on their regulatory 
requirements, and (3) modify the annual statement instructions. The 
driving force behind the proposal is the belief among some regula-
tors that some loss reserve opinions do not meet regulator needs and 
that the Actuarial Standards of Practice (ASOPs) are not rigorous 
enough. Some regulators also believe that recourse for regulators 
regarding actuaries who submit inadequate Statements of Actuarial 
Opinion is insufficient.

CASTF decided to create a subgroup to draft a request to the 
Property and Casualty Insurance (C) Committee to consider revis-
ing the Property and Casualty Actuarial Opinion Model Law.

The Academy’s 2011 practice note, Statements of Actuarial Opin-

ion on Property and Casualty Loss Reserves, was released on dec. 
16, 2011, and its property/casualty loss reserve law manual was 
released on dec. 2, 2011, Academy Committee on Property and 
Liability Financial Reporting (COPLFR ) Chairperson dale Ogden 
reported at the CASTF meeting. The annual Property/Casualty 
effective Loss Reserve Opinion Seminar that was held in Baltimore 
last November had record attendance both days, Ogden said, and 
planning is under way for the 2012 seminar. The Opinion Seminar 
Subcommittee continues to enhance the curriculum by adding new 
topics, changing the emphasis, and rotating the faculty. Ogden also 
told the regulators that COPLFR is looking for regulatory actuaries 
to join the committee.

capital adequacy task force
The NAIC’s Property/Casualty Risk-Based Capital (RBC) Working 
Group will review the appropriate credit charge for reinsurance, 
California regulator Ron dahlquist reported. He also said that the 
working group continues to review the underlying methodology for 
the underwriting risk, which has not changed since the creation of 
the risk-based capital formula. The Academy’s Property and Casu-
alty Risk-Based Capital Committee is assisting with both projects.

health actuarial task force
Academy reports to the Health Actuarial Task Force (HATF) 
included the Group Long-Term disability Work Group’s presenta-

tion on the steps that have been taken to develop the Group Long-

2012 NAIC Spring Meeting

valuation manual Nears Completion

see nAic, page 7

http://www.actuary.org/pdf/life/naic/APF_VM-20_Simplified_mortality_assumption_120301.pdf
http://www.actuary.org/pdf/life/naic/APF_VM-31_120301.pdf
http://www.actuary.org/pdf/life/naic/ARWG_LATF_Report_120301.pdf
http://www.actuary.org/pdf/life/naic/NFIWG_Report_for_NewOrleans_120301.pdf
http://www.naic.org/documents/committees_a_spring_2012_cda_subgroup_report_a_committee.pdf
http://www.actuary.org/pdf/life/Contingent_Annuit_%20Power_Point%20111222.pdf
http://www.actuary.org/pdf/naic/CAWG_final_comment_Letter_to_A_Committee_111028.pdf
http://www.actuary.org/pdf/life/CA_Analysis_powerpoint_final_1_19_2012.pdf
http://www.naic.org/documents/committees_jt_a_e_wg_exposures_ag38_draft_framework.pdf
http://www.actuary.org/pdf/life/AG-38-comment-letter-1-30-12.pdf
http://www.actuary.org/pdf/casualty/2011_PN_final.pdf
http://www.actuary.org/pdf/casualty/2011_PN_final.pdf
http://www.actuary.org/pcmanual11.asp
http://www.actuary.org/pdf/health/FinalAcademy_LTDWG_NAIC_HATF_120302.pdf
http://www.actuary.org/pdf/health/FinalAcademy_LTDWG_NAIC_HATF_120302.pdf
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is it eVer AcceptABle to “classify” 
people? Is correlation enough to establish 
a risk class? What is “causality” as applied 

to risk classification decisions?
These and other issues were covered by 

a panel from the Academy’s Risk Classifica-
tion Work Group during a March 15 webi-
nar that focused on the recently released 
On Risk Classification monograph.

 “uncertainty about the future affects 
everyone,” said panelist Burt Jay. “The 
monograph was developed at the 
request of the Academy’s Risk Man-
agement and Financial Reporting 
Council to provide background and 
information to the public on risk 
classification and the design and 

management of risk classification systems.
“Risk classification is not an end in itself,” Jay added. 

“To understand risk classification, it is important to understand 
the systems—identified in the monograph as financial or personal 
security systems—that incorporate risk classification, as well as 
their purposes.”

An estimated 800 actuaries from approximately 250 registered 
sites participated in the webinar. Joining Jay on the panel were Mark 
Litow and Risk Classification Work Group Chairperson Arnold dicke.

“The purpose of financial or personal security systems is to 
provide a means by which the impact of unfavorable outcomes of 
uncertain events can be mitigated through advance risk transfer,” 
Litow told attendees.

Since security systems are used to provide mitigation for a wide 
variety of risks, the criteria will vary from system to system, Litow 
explained, but three criteria identified in the monograph are essen-
tial—although not necessarily sufficient—for a security system’s success:
➥  Coverage that is available widely to those in the at-risk group 

who desire it;
➥  Terms of coverage that, taken as a whole, are sufficiently accept-

able to those eligible to be participants; and
➥  Access to sufficient resources to fulfill the promises made.

“Basing prices for coverage on expected costs helps a financial or 
personal security system satisfy the three criteria cited previously as 
necessary for success,” dicke said. “An important step in estimating 
expected cost is finding ways to group risks so that statistical meth-
ods can be utilized. Risk classification systems provide an effective 
procedure for accomplishing this grouping.”

The panelists discussed the application of risk classification in 
situations of rapid change such as travel to areas experiencing con-
flict or epidemics. They examined the prospects for and limitations 
of the process known as “risk adjustment,” which frequently is pro-
posed as a solution when coverage is unaffordable for high-risk 
individuals. In addition, Jay, Litow, and dicke looked at legal and 
regulatory constraints, such as limitations on the use of pre-existing 
conditions in underwriting, that can affect the availability, price, and 
terms of coverage. 

Webinar Discusses New Risk Classif ication Monograph

Designing Systems to mitigate risk

 

1850 M Street NW, Suite 300

Washington, D.C. 20036

202-223-8196

FAX 202-872-1948

www.actuary.org

On Risk Classification

A  P u b l i c  P o l i c y  M o N o G R A P H

November 2011

American Academy of Actuaries

Risk Classification Work Group

Campaign 2 012

A Guide to Analyzing 
the Issues:Social Security Reform

asking the right Questions

the pension prActice coUncil’s Social Security 
Committee recently released Campaign 2012: A Guide to Ana-

lyzing the Questions Candidates Should Answer About Social 

Security. This is the second in a series of campaign guides being 
prepared by the Academy to apply objective actuarial principles to 
public policy questions. The guides are designed to aid policymak-
ers, the media, and the public in their decision making throughout 
the presidential and congressional elections.

The 2012 Social Security campaign guide briefly examines six of 
the major reforms discussed in recent years: changes to financing, 
changes to the benefit formula, changes in the taxation of benefits, 
means testing, raising the normal retirement age, and proposals for 
individual accounts. It also provides questions that can be posed to 
candidates that will help voters evaluate the candidates’ positions 
on reform proposals.

Current projections indicate that the Social Security Trust Fund 
will be exhausted and income will be insufficient to satisfy prom-
ised benefits in 2036—five years sooner than was projected just 
four years ago. The campaign guide encourages voters to think 
about how any proposed changes to Social Security dispropor-

tionately may affect different demo-
graphic groups.

“Voters should be asking policy-
makers how they plan to address this 
major issue that affects all Ameri-
cans,” said Janet Barr, chairperson 
of the Social Security Committee. 
“We need a national dialogue on 
Social Security reform, and this 
guide is intended to help raise 
the level of the debate.”

The Health Practice Coun-
cil released the first 2012 
campaign guide—on Medi-
care—last december. Additional 
guides are being developed on retirement 
security, entitlement reform, and financial services reform. 
Visit the campaign 2012 toolkits: delivering objective information 

on public policy issues Web page to learn more about this Academy 
initiative and to download copies of the guides.

F or leading a six-year effort to update the 1980 risk 

classification monograph that resulted in the publication of 

On risk Classification, Arnold Dicke was one of the recipients of 

the Academy’s Outstanding Volunteer Award for 2011.

http://www.actuary.org/pdf/finreport/RCWG_RiskMonograph_Nov2011.pdf
http://www.actuary.org/pdf/Campaign_2012_Soc_Sec_120327.pdf
http://www.actuary.org/pdf/Campaign_2012_Soc_Sec_120327.pdf
http://www.actuary.org/pdf/Campaign_2012_Soc_Sec_120327.pdf
http://actuary.org/events/2011/electionToolkitpage_2011.html
http://actuary.org/events/2011/electionToolkitpage_2011.html
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the AcAdemy shAred ideAs about how to modernize 
and improve the system of insurance regulation in the united 
States with state policymakers at the Feb. 24–26 National Con-

ference of Insurance Legislators (NCOIL) spring meeting in Biloxi, 
Miss. In her remarks at the State Leaders’ Roundtable on the Federal 
Insurance Office (FIO), Academy Senior Life Fellow Nancy Bennett 
summarized key points raised by the Academy’s Financial Regula-
tory Reform Task Force in its dec. 16 report to the FIO.

“A successful business model for an insurance entity relies on 
sound risk management practices operating in tandem with effective 
functional regulation,” Bennett said. “effective functional regulation 
should emphasize the preservation of insurers’ financial strength 
needed to fund insurance guarantees through capital and reserve 
requirements.”

There is a potential for systemic risk in evolving practices 
or trends in the insurance sector and in regulations, Bennett 
explained, if insurers take on risks and product offerings that 
don’t have insurance regulation oversight (such as occurred with 
AIG) or if the regulatory climate allows for uneven or nonexistent 
regulation for similar risk exposures (as happened in the housing 
mortgage market).

domestic and foreign regulators, the National Association of 
Insurance Commissioners (NAIC), and the International Associa-
tion of Insurance Supervisors are developing ways to expand their 
oversight capacities so that they are better able to anticipate emerg-
ing patterns of risks before they reach the point at which adverse 
results could overwhelm insurance entities, Bennett said.

She cited the Academy task force’s recommendation that the FIO, 
the Financial Stability Oversight Council, the Office of Financial 
Research, and state-based entities like NCOIL and the NAIC work 
together to develop a coordinated regulatory system to:
➥  Implement a process to identify emerging risks and how they 

might be measured;

➥  Assess how effective the regu-
latory process is in mitigating 
systemic risk, and determine if 
additional resources, informa-
tion, capabilities, or new laws and 
regulations are needed to respond to 
emerging trends; and

➥  Monitor insurance companies that are 
members of systemically important financial groups.

cdas offer Longevity risk protection
The following day, Bennett was on the agenda again—this time to 
talk about contingent deferred annuities (CdAs) and how they can 
help protect consumers from outliving their resources.

“CdAs are annuity contracts where certain investment accounts, 
typically mutual fund or managed accounts, are not transferred to 
the insurance company, but continue to be owned and controlled 
by the policyholder,” Bennett said in her presentation to the Life 
Insurance and Financial Planning Committee. “Whether benefits 
are paid from the CdA policy is contingent or dependent on the cov-
ered investment account dropping to zero. The CdA would provide 
guaranteed lifetime income payments if the CdA account value is 
exhausted during the life of the annuitant through allowable lifetime 
withdrawals and/or poor investment performance.”

Bennett said that CdAs essentially are a stand-alone version of the 
guaranteed lifetime withdrawal benefit currently offered with many 
life insurers’ variable annuity contracts. She also outlined a number 
of regulatory issues surrounding CdAs that need to be addressed: 
Should they be regulated as an annuity or financial guaranty product? 
do existing state laws allow this type of product to be sold?

“A CdA is not suitable for all consumers,” Bennett said, “but it 
can provide an effective solution to protect against longevity risk—a 
risk that many consumers are not prepared to face.” 

2012 NCOIL Spring Meeting

Looking at Ways  
to Improve the System

Term disability valuation table. The regulators also learned about 
the new Asop No. 45, The Use of Health Status Based Risk Adjust-
ment Methodologies, adopted by the Actuarial Standards Board in 
January that addresses the use of health status based risk adjust-
ment methodologies, as well as recent and ongoing Health Practice 
Council projects, including comments submitted to the department 
of Health and Human Services on essential health benefits, actuarial 

value, and risk-sharing mechanisms.
The u.S. Center for Consumer Information and Insurance Oversight 

(CCIIO) presented its recommended approach to establishing state-
specific rate review thresholds for health insurance rate increases. 
States had until March 12 to comment on the CCIIO’s approach. It plans 
to release guidance on this topic by the end of March.

health Insurance and managed care (B) committee
The “B” Committee approved a consumer alert on limited medical 

benefit insurance plans/mini-med plans and a model law develop-
ment request to revise the Long-Term Care Insurance Model Act 
(#640) to address pricing and rate stability issues, including ques-
tions related to appropriate consumer disclosures. The committee 
also approved two model acts, the Health Carrier Grievance and 
Procedure Model Act (#72) and the utilization Review and Benefit 
determination Model Act (#73). All of the items later were approved 
by the NAIC’s executive Committee and Plenary.

financial condition (e) committee
The Health Reform Solvency Impact Subgroup was charged with 
reconciling the Supplemental Health Care exhibit and the HHA 
Medical Loss Ratio rebate form for analysis and audit purposes for 
the 2012 reporting year. It also was charged with determining 
whether a supplemental reconciliation reporting form should be 
developed for 2013 and beyond. 

NaIC, continued from Page 5

http://www.actuary.org/pdf/finreport/Academy_Summary_FIO_comments_NCOIL_120224.pdf
http://www.actuary.org/pdf/finreport/Academy_FIO_response_111219.pdf
http://actuary.org/pdf/life/Contingent_Annuities_Intro_to_NCOIL_120225.pdf
http://www.actuarialstandardsboard.org/pdf/asop045_164.pdf
http://www.actuary.org/pdf/health/ISGMTF_comments_EHB_bulletin120131.pdf
http://www.actuary.org/pdf/health/ASPE_AV_ESI_comment_letter_120131.pdf
http://www.actuary.org/pdf/health/ASPE_AV_ESI_comment_letter_120131.pdf
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Health News

medicare’s FFS Benefit Structure examined

A neW issUe BrieF releAsed by the Medicare Steer-
ing Committee looks at some of the shortcomings of 
Medicare’s current fee-for-service (FFS) benefit design 

and examines ways the cost-sharing requirements could be 
restructured. There is no cost-sharing limit under Medicare’s cur-
rent FFS cost-sharing requirements, the committee wrote. As a 
result, most beneficiaries have supplemental coverage with low 
cost-sharing requirements, which reduces their incentive to seek 
cost-effective care. Restructuring the current FFS benefit design 
by unifying the Part A (hospital) and Part B (physician and out-
patient) deductibles and adding a cost-sharing limit would pro-

vide protection for beneficiaries against catastrophic health costs. 
It also has the potential to encourage beneficiaries to seek cost-
effective care. Redesigning the FFS plan design is a short-term 
solution, the committee explained. A longer-term solution would 
be to move toward a value-based insurance design that would 
lower the cost sharing for high-value services and increase the cost 
sharing for low-value services. In addition to recommending 
restructuring of the benefit design, the committee concluded that 
a more comprehensive restructuring of the payment and delivery 
system also is needed to move Medicare toward a more integrated, 
coordinated, and cost-effective system. 

academy Comments on mLr reporting Form

the centers for Medicare & Medicaid Services (CMS) 
excluded a significant type of contract reserves from the 
december exposure draft of the instructions for the Medical 

Loss Ratio (MLR) Annual Reporting Form, wrote Rowen Bell, chair-
person of the Academy’s Medical Loss Ratio Regulation Work 

Group, in a Feb. 14 letter to CMS. The excluded reserves are of par-
ticular importance in equitably measuring the loss ratio for indi-
vidual health insurance policies, the Academy’s letter noted. The 
work group outlined its concerns and recommended that a portion 
of Line 2.6 of Part 2 of the form be deleted or modified. 

aSB approves exposure Drafts
the actuarial standards Board (asB) recently approved 
the following:
➥  Revisions to Actuarial Standard of Practice (ASOP) No. 22, 

Statements of Opinion Based on Asset Adequacy Analysis by 

Actuaries for Life and Health Insurers, and ASOP No. 28, State-

ments of Actuarial Opinion Regarding Health Insurance Liabilities 

and Assets, which were released concurrently as one exposure 
draft. ASOP No. 28 provides an explicit exclusion for actuar-
ies preparing statements of actuarial opinion for life insurance 
companies. The ASB believes that the standards of practice 
delineated in ASOP No. 28 are appropriate for health insurance 
liabilities and health insurance assets included in statements of 
actuarial opinion for life insurance companies, and should be 
made applicable. The exposure draft provides new language for 
certain sections of ASOP Nos. 22 and 28. The new language in 
ASOP No. 22 states that the actuary should review and apply 
ASOP No. 28 when doing work covered by ASOP No. 22. The 
definition of health benefit plan also has been changed in ASOP 
No. 22 to be consistent with that in ASOP No. 28. The scope of 
ASOP No. 28 was changed to remove the exclusion for work 
covered by ASOP No. 22. Comments on the exposure draft are 
due May 15, 2012.

➥  A newly revised introduction now titled Introductory Actuarial 

Standard of Practice as an exposure draft. The first Introduc-

tion adopted in 2004—which replaced a Preface to the standards 
that was adopted in 1989—was intended, among other things, to 
offer actuaries guidance on the ASB’s operations and the content 
and format of standards, as well as the reasons why the ASB 
included certain terms that appear frequently in the text of the 
standards. The 2004 Introduction was updated in October 2008 
to make clear that the ASB, in promulgating ASOPs, seeks to 
define an appropriate level of practice (rather than simply codi-
fying current practices). As part of the ASB’s project to standard-
ize the “deviation” provisions in all ASOPs, the 2008 revision 
also deleted references to “prescribed statements of actuarial 
opinion” in accordance with revisions made to the Qualification 
Standards for Actuaries Issuing Statements of Actuarial Opinion 
in the United States and to conform the provisions on deviations 
in the ASOPs to the deviation provisions of ASOP No. 41, Actu-
arial Communications. The ASB received a number of comments 
on the Introduction revisions in 2008 and concluded that fur-
ther review would be appropriate. The proposed revision is a 
result of that review. Comments are due May 31, 2012.

The ASB also released a discussion draft, Modeling in Life Insur-

ance and Annuities, to gather input from interested parties to assist 
the ASB Life Committee’s Modeling Task Force as it continues draft-
ing the standard. The draft is a work in progress, and many changes 
and additions are likely. Comments are due May 15, 2012. 

http://www.actuary.org/pdf/health/Medicare_Fee_Struc_Issue_Brief_022712.pdf
http://www.actuary.org/pdf/health/MLRRWG_cmts_MLRreportingForm_120214.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/asop22and28revision_exposure.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/asop22and28revision_exposure.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/asop22and28revision_exposure.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/asop22and28revision_exposure.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/asop22and28revision_exposure.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/Introductory_exposure_draft_Feb_2012_updated.pdf
http://www.actuarialstandardsboard.org/pdf/exposure/Introductory_exposure_draft_Feb_2012_updated.pdf
http://www.actuarialstandardsboard.org/pdf/discussions/Modeling_Discussion_Draft_Feb_2012.pdf
http://www.actuarialstandardsboard.org/pdf/discussions/Modeling_Discussion_Draft_Feb_2012.pdf
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NomiNatioNs sought 
for 2012 myers  
service award

The robert J. myers Public Service award, named 
for the former chief actuary of the Social Security 
administration, recognizes actuaries with a single 
noteworthy public service achievement or those 
who have devoted careers to public service.

Nominees should be members of the academy  
who have:

➥  Demonstrated their commitment to 
professionalism;

➥  made an extraordinary contribution to the 
public good through service to the government 
or other organizations in the public sphere, 
even when facing conflicts from political 
pressure;

➥  Been an inspiration to practicing actuaries; and

➥  Commanded respect within and outside the 
profession.

For more information or to nominate a candidate,  
go to http://www.actuary.org/awards/myers.asp

nominations are due by July 6.

2011 P/C Loss Reserve Law Manual
The Property/Casualty Loss Reserve Law Manual is designed to help appointed actuaries comply with the NAIC annual statement 
requirements for statements of actuarial opinion (SAO). It is updated annually.

New this year:

®   35 jurisdictions have updated their information;

®   One jurisdiction changed its original signature requirements;

®   Three additional jurisdictions now require the Actuarial 
Opinion Summary, and

®   13 jurisdictions have new or additional confidentiality laws 
concerning the Actuarial Opinion Summary.

The manual includes a summary of:

®   SAO requirements and the laws and regulations establishing 
those requirements for every state in the United States (as 
well as the District of Columbia and Puerto Rico);

®   The annual statement instructions for the SAO for property/
casualty, title loss, and loss expense reserves; and

®   Other pertinent annual statement instructions.

Available formats:

®  Single-User CD-ROM $750

®   Single-User Web Access $750

®   Multiple-User Web Access $3,000

®   Per-Jurisdiction Web Access $100

Order options:

®  Online

®   Mail/Fax

Questions

®   For additional information, please contact Gabriel Swee at 
Swee@actuary.org or 202-223-8196.

The materials contained in the manual are for reference only and shouldn’t be relied upon as a substitute for a thorough review of the laws, 
regulations, bulletins, and other materials published by individual U.S. states; Washington, D.C.; or Puerto Rico; or for individualized legal advice. 
Please note that the manual is subject to federal copyright laws in favor of the Academy and the National Association of Insurance Commissioners 
(NAIC), and no portion of the manual in whole or in part may be reprinted, copied, or utilized without the express consent of the Academy or, where 
noted in the manual, the NAIC.

Now  AvAilAble

nominations sought
The Jarvis Farley Service Award is presented 
annually to a member whose efforts on 
behalf of the Academy have made significant 
contributions to the advancement of the 
actuarial profession. Nominations for the 
2012 Farley Award are now being accepted.

eligible candidates are academy members who have:

➥  Demonstrated their commitment to professionalism;

➥  Made extraordinary contributions to the actuarial 
profession through longtime service as Academy 
volunteers;

➥  Been an inspiration to practicing actuaries; and

➥  Commanded respect inside and outside the 
profession.

With the exception of previous Farley Award recipi-
ents, any Academy member may be nominated. Past 
Academy presidents may be nominated, but only their 
post-presidential service will be considered.

For more information or to nominate a candidate, go 
to http://www.actuary.org/awards/farley.asp. Or contact 
Kasha Shelton, manager of membership operations, at 
202-223-8196 or membership@actuary.org.

nominations are due by July 6.

http://www.actuary.org/awards/myers.asp
http://www.actuary.org/pcmanual/order11.asp
http://www.actuary.org/pcmanual/order_11.pdf
http://www.actuary.org/awards/farley.asp
mailto:membership@actuary.org
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➥  Jeff Schlinsog, principal for Pricewaterhousecoopers in 

milwaukee, has joined the Academy’s Risk management 

and financial Reporting council and been appointed 

chairperson of the Academy’s financial Regulatory Reform 

task force.

➥  William Dove, senior vice president and chief actuary/

chief risk officer for tower Group in new York, and Timothy 
Keister, a quantitative derivative strategist for inG Us 

financial services in West chester, Pa., have joined the 

Academy’s eRm subcommittee.

rIsk management and  
fInancIaL reportIng BrIefs

➥  Gregory Stump, senior vice president of efi Actuaries in media, 

Pa., has joined the Academy’s Public Plans subcommittee.

➥  former Academy President Ken Hohman, a consulting 

actuary and principal for Bryan Pendleton swats and 

mcAllister in louisville, Ky., has joined the Academy’s Pension 

Practice council. Noel Abkemeier, a consulting actuary 

and principal for milliman in Williamsburg, va., has joined the 

Academy’s Pension Practice council as a liaison from the life 

Practice council.

➥  Joseph Hicks, principal for the savitz organization in Philadelphia, 

has joined the Academy’s multiemployer subcommittee.

pensIon BrIefs

points of concern, and degree of confusion or frustration.
“The legislative branch has a very difficult role in navigating partisan 

perspectives in a fundamentally complex societal issue,” Jamilkowski 
said. “We were routinely asked what solutions we [the Academy] have 
or what analysis we have done,” he added. “We also were asked to take 
a more active role in reviewing drafts of proposed bills.”

 As part of the Hill visits, the Academy held individual, hour-long 
meetings with staff from the Congressional Budget Office (CBO), 
the Congressional Research Service, the Government Accountability 
Office, and the department of the Treasury. And a three-hour ses-
sion at the Center for Consumer Information and Insurance Over-
sight (CCIIO) provided an opportunity for Academy volunteers to 
have a very technical and in-depth discussion with CCIIO staff.

“The staff at the CCIIO had a number of questions about the 
actuarial value (AV) bulletin recently released by the department 
of Health and Human Services,” said Michelle Raleigh, a member of 
several Academy health reform work groups and a first-time partici-
pant. “They were seeking input on the plan design details that should 
be included in the AV calculator and wanted feedback on the types 
of data to include. CCIIO is working hard to ensure that the calcula-
tor includes enough details so that it is as accurate as possible while 
still making it transparent, easy to understand, and available soon.”

The CBO had an even wider set of questions, said Audrey Halvor-
son, another first-time participant and a member of the Committee 
on Federal Health Issues. Agency staff asked about ACA reform ele-
ments that already have been implemented and about the potential 
effect of elements of reform that will take effect in 2014.

“They really valued our input. It felt good to know that the work 
we are doing makes a difference,” Halvorson said.

even seasoned participants found the trip to the Hill exhilarat-
ing and inspiring. 

“I love everything about the Hill visits,” said Cathy Murphy- 
Barron, chairperson of the Committee on Federal Health Issues. “I’ve 
been participating in the Hill visits for a number of years now, and I 
still feel much as I did the first time. you get the feeling that you are 
involved in something that has a real impact on people’s lives.

“This is such an important time for our country as we wrestle 
with health care reform. When the law was being debated, our visits 
to the Hill provided an opportunity for us to share our knowledge 
and advice with policymakers so that they would understand the 
potential consequences of the decisions they were making. Now, 

as regulations are being developed to implement the law, we play a 
similar role by offering our support and knowledge to the regulatory 
process. As with all things, the devil is in the details. We want to be 
sure that the regulators have access to all possible resources as they 
work through these details.”

In addition to Jamilkowski, Raleigh, Halvorson, and Murphy-
Barron, other health actuaries who participated in the visits were 
Tom Wildsmith, vice president of the Health Practice Council, Mike 
Abroe, Rowen Bell, Karen Bender, Al Bingham, Joyce Bohl, Laurel Kas-
trup, Tim Luedtke, Karl Madrecki, Jeff Petertil, Geoff Sandler, John 
Schubert, david Shea, Mike Thompson, dave Tuomala, Shari Wester-
field, dale yamamoto, and Academy Senior Health Fellow Cori uccello. 

“The visits gave the volunteers a better understanding of Washing-
ton’s policy process and how staff is working through the implementa-
tion phase of health care reform,” said uccello. “They also got a good 
sense of how important timely actuarial input is to the process.” 

HILL vISITS, continued from Page 1

laurel Kastrup, dale yamamoto, and Karen Bender (left to right)  
take a break between meetings at the hart senate office building.
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tion to this important policy area called for a more in-depth exami-
nation of the issue.

The Lifetime Income Risk Joint Task Force, which was created 
in February 2011 by the Life Practice Council and Pension Practice 
Council, will spearhead the 2012 lifetime income initiative. The task 
force plans to sponsor webinars, panel discussions, and symposia to 
stimulate discussion and the exchange of ideas within and beyond 
the profession. It also is developing a white paper that examines the 
challenge of longevity risk, its causes, and potential ways to man-
age and address it. The task force’s goal is to educate policymakers 
and the public on the risks and related issues of inadequate lifetime 
income among retirees.

webinar examines risks and solutions 
More than 430 actuaries attended the task force’s Lifetime Income—
Risks and Solutions webinar to learn more about the risks of outliv-
ing one’s assets and possible ways to help employees better prepare 
for their lifetime retirement needs.

“Lifetime income is an increasingly important issue because 
Americans are living longer, which means they have more years 
of retirement to plan for and manage,” said Tonya Manning, co- 
chairperson of the Lifetime Income Risk Joint Task Force. “The 
migration from defined benefit plans to defined contribution plans 
has reduced the source of predictable retirement income. And as the 
number of baby boomers reaching retirement age increases, there 
are more people trying to figure out how to be sure they have enough 
income to last throughout their retirement.”

Lifetime income is an income stream designed to last for the dura-
tion of one’s life, Manning explained. Social Security and certain single 
or joint life insurance options from pension plans, such as annuities, 

are examples of lifetime income. Lifetime income risk is simply the 
risk of running out of money before the end of life. This can happen 
if people aren’t able to put enough money aside during their working 
years, if their investments don’t get the return expected, or if they 
withdraw too much during the early years of retirement. Longevity 
risk—the uncertainty of how long one will live—also plays a role.

Too many people make financial plans to cover only 20 years of 
retirement, Manning explained. They don’t address the probability 
of living longer than average. And even if they understand the lon-
gevity risk, most people don’t know how to determine how much 
money they will need. As a result, they can overestimate or under-
estimate their retirement needs. 

“In an ideal world, you would spend your last dollar on the last 
day of your life,” said Academy Senior Pension Fellow don Fuerst, 
“but that’s unrealistic. The goal is to make sure that the lifestyle 
people live is appropriate for their financial resources and that they 
can maintain that level throughout their life. It’s not easy to do, but 
there are many more tools than people realize.”

Retirement income needs vary, said Noel Abkemeier, co- 
chairperson of the Lifetime Income Risk Joint Task Force, and 
there is not a one-size-fits-all solution. The task force is looking at 
what can be done to encourage people to better utilize tools cur-
rently available—such as defined benefit plans, immediate annuities, 
deferred annuities, and contingent annuities—as well as what can be 
done to bring other options into the picture. Changes to tax policy, 
for example, could steer employees toward allocating their retire-
ment assets to lifetime income products.

If you missed the March 7 webinar on lifetime income, you can 
download the slides free or order a recording of the webinar for a 
small fee. 

LIFeTIme INCOme, continued from Page 1

➥  Michael Ward, vice president, actuarial at life insurance 

co. of the southwest in fort Worth, texas, has joined the 

council on Professionalism.

professIonaLIsm BrIefs

➥  Saba Rizvi, an actuarial consultant for milliman in chicago, 

has joined the Academy’s contingent Annuity Work Group.

➥  Brian Kavanagh, chief actuary for corporate Risk 

compliance inc. in ormond Beach, fla., and David Yu, a 

consultant for towers Watson in Weatogue, conn., have 

joined the Academy’s Annuity Reserves Work Group.

➥  Joining the Academy’s c1 Work Group are Adam Arians, 

an actuary with Allianz life insurance co. of north America 

in minneapolis; Mark Birdsall, an actuary in topeka, 

Kan.; Sara Kaufman, an actuary for Deloitte consulting 

in minneapolis; Kory Olsen, an actuary for Pacific life 

insurance co. in newport Beach, calif.; Keith Osinski, 
director for the teachers insurance and Annuity Association 

in new York; Guanghui Peng, assistant vice president and 

investment actuary for Unum in chattanooga, tenn.; and 

Ruth Sayasith, vice president and actuary for metlife in 

morristown, n.J.

➥  Michael Boerner, managing actuary for the texas 

Department of insurance in Austin; Richard Daillak, vice 

president of swiss Re life & health America in Armonk, n.Y.; 

and Peter Weber, a life actuary for the ohio Department 

of insurance in columbus, have joined the Academy’s life 

Practice council.

LIfe BrIefs
ScHOlARSHiPS 

AVAilABlE
the Actuarial Foundation is now accepting appli-

cations for a number of scholarships. if you know 

someone who qualifies for the John culver Wooddy 

scholarship, Actuary of tomorrow—stuart A. robert-

son memorial scholarship, Actuarial diversity scholar-

ship, or caribbean Actuarial scholarship, you can find 

more information and 

an application on the 

Foundation’s website.

http://www.actuary.org/pdf/LifetimeIncome_Webinar_PresentationSlides_120307.pdf
https://www.actuary.org/webcasts/order.pdf
http://www.actuarialfoundation.org/programs/actuarial/scholarships.shtml
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Quintilian then outlined the continuing educa-
tion (Ce) requirements. under the u.S. Qualification 
Standards, actuaries must complete and document at 
least 30 hours of relevant Ce each calendar year. A 
minimum of six of the hours must be from “organized 
activities” and a minimum of three of the hours must 
be on professionalism topics. A maximum of three 
Ce hours of general business courses can be applied 
toward the annual 30-Ce-hour requirement; how-
ever, business courses are not required. One Ce hour 
is defined as 50 minutes for all activities, whether 
self-study or organized.

There is no grace period for meeting the Ce 
requirement, Quintilian said. That means an actu-
ary who was credentialed in October 2011 must have 
earned the required 30 Ce hours in 2011 to issue an 
SAO in 2012. Newly credentialed actuaries likely 
would have earned many of the required Ce hours 
(although not the organized activity hours) by study-
ing for the actuarial exams. If an actuary has not ful-
filled the Ce requirement in the preceding year, the 
shortfall can be met after Jan. 1 provided the Ce is 
completed before the SAO is issued. This “carry back” 
credit cannot be counted toward that year’s Ce.

The u.S. Qualification Standards allow actuaries 
who earn more than the 30 Ce hours in one year to 
carry the excess credit forward one year. Any credit 
earned, however, can be used only to satisfy a single 
year’s requirement. For example, an actuary who 
earned 36 hours of Ce in 2011, including 12 hours of 
organized activities, can carry forward six hours of 
organized activities credit to satisfy the 2012 orga-
nized activity credit. On the other hand, an actuary 
who earned 30 hours of Ce in 2011, including six 
hours of professionalism, cannot carry the excess pro-
fessionalism hours forward because they were used 
to fulfill the basic 30-Ce-hour requirement for 2011.

The six hours of organized activities can be met by 
participating in conferences, seminars, and webinars 
that involve live interaction with actuaries and pro-
fessionals from different organizations and that have 
the opportunity for questions and answers. Recorded 
webinars can count toward “other activities” but not 
toward “organized activities” because listeners can’t 
ask the presenters questions and receive answers and 
people from other organizations are not present. 

“Other activities” also include, but are not limited 
to, reading actuarial literature, writing professional 
papers or articles, taking part in in-house meetings 
without outside speakers, drafting actuarial exam 
questions, and serving on some actuarial organiza-
tions’ committees.

There are many ways for actuaries to satisfy the 
professionalism requirements, including reviewing 
the Actuarial Standards of Practice or providing input 
on an exposure draft, studying the Code of Profes-
sional Conduct or the u.S. Qualification Standards, 
serving on the Actuarial Standards Board or on an 
actuarial organization’s professionalism committees, 
or listening to one of the Council on Professional-
ism’s live or recorded webinars. 

After reviewing the qualification and recordkeep-
ing requirements, the presenters fielded a number of 
questions submitted by webinar attendees. They also 
suggested that actuaries read the u.S. Qualification 
Standards “often” so that they are familiar with all the 
requirements for signing SAOs in the united States.

Academy members who missed the webinar can 
download the slide presentation and audio recording 
free from the Academy’s website. To learn more 
about the u.S. Qualification Standards’ continuing 
education requirements, read Kalkunte’s article, 
“Which ce requirement Applies to me,” in the Jan./
Feb. online issue of Contingencies. 

QuaLIFICaTION STaNDarDS, continued from Page 4

the online directory oF ActUAriAl 
memBerships is a unique resource to help 
you find an actuary, whether you are a member 

of the actuarial profession or are seeking an actuary’s 
expertise. This directory is composed of members of the 
actuarial profession from the following organizations: 
American Academy of Actuaries, American Society of 
Pension Professionals & Actuaries, Canadian Institute 
of Actuaries, Casualty Actuarial Society, Conference of 
Consulting Actuaries, and Society of Actuaries.

In response to requests from members, the online 
directory has been enhanced to allow members to 
share more information if they choose. you now have 

the option of adding a professional bio and photo to 
your directory listing, as well as a link to a company 
or personal uRL. you can also share your LinkedIn 
profile and a link to your Twitter feed and Facebook 
account through your directory listing, if applicable.

Of course, if you choose not to share this infor-
mation, no additional changes are needed. This is 
yet another avenue for members of the actuarial 
profession to connect with each other and to those 
who may be seeking an actuary’s services. To 
explore these enhancements or update your direc-
tory profile, please visit the online directory of 

Actuarial memberships. 

The Society of Actuar ies asked al l  U.S.  actuar ia l  

organizat ions to run the fol lowing announcement:

The Online Directory Has Been enhanced

https://www.actuary.org/webcasts/webcasts_professi.asp
http://www.actuary.org/webcasts/USQual_120314.asp
http://www.contingenciesonline.com/contingenciesonline/20120102#pg27
http://r20.rs6.net/tn.jsp?et=1109358532128&s=11555&e=001y2U1c49nY6aL-UGntsSOb5UtoT8kE61igRdXRE-c0tnEbJ3elEEq5NLakiFwHjqmMu0eBS66FtftScYs2L7e_bpikZqmKosy1FST1uADxCk7FW-ubBcvgezNUyZ6Cs1P
http://r20.rs6.net/tn.jsp?et=1109358532128&s=11555&e=001y2U1c49nY6aL-UGntsSOb5UtoT8kE61igRdXRE-c0tnEbJ3elEEq5NLakiFwHjqmMu0eBS66FtftScYs2L7e_bpikZqmKosy1FST1uADxCk7FW-ubBcvgezNUyZ6Cs1P

